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Introduction, Aims and Objectives 

 

 

Why Diversity and Tolerance? 

 

Diversity is a very important concept in 
modern society. It requires recognition that 
everyone is different, and acceptance of our 
differences. The society needs a safe, 
nurturing environment to face the stereotypes 
about others that every person has and to 
understand and accept each other.  Embracing 
diversity is not simply tolerating the 
differences, but also accepting and respecting 
people. It’s the understanding of oneself and 
the multiple dimensions that the concept 
uncovers.  

The main goal of the training course is to 
make participants understand the need to 
accept and value differences between human 
beings despite being faced with difficulties. In 
particular, aspects of diversity such as gender, 
religion, geographic and/or social background, 
health, different abilites are very stereotypical 
in different societies and in many cases lead to 
prejudices and discrimination. Therefore, it is 

nessesary to recognize diversity as one of an 
educational concepts in youth work that 
fosters the inclusion of youngsters, inspires 
them to take part in civil society and to deal 
with identities of young people all over Europe 
and beyond.   

 

With this in mind, this training project is 
carried out by EBA with the support of the 
Youth in Action programe (Action 3.1)  and it’s 
goal is to raise awareness of the participating 
youth leaders about the importance of the 
concept of diversity in youth work and 
education. The methods and concepts that are 
used, such as “Anti-Bias”, “Betzavta”, etc. are 
interactive and dynamic. The participants are 
provided with an opportunity to reflect, share 
and gather new skills before applying these 
methods to their personal and professional 
lives. 
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Program Overview 

Day 1 - Monday, 7.10.2013 
14.00 – 16.00  Starting for the team                               
16.00 – 17.00   Welcome coffee   
17.00 – 19.00 Introduction to the theme: Diversity? Democracy? Discrimination? 

Expectations/Wishes 
 Positioning exercise 
19.00 – 20.00 Dinner 
20.00 – 21.30 Market place – presentation of organization and work background / 

country 
 Presentation EBA 
 
Day 2 - Tuesday, 8.10.2013 
08.00 – 9.00    Breakfast 
09.30 – 11.00   Belonging to – Similarities and Differences 
11.00 – 11.30    Coffee break  
12.00 – 13.00    Continuation of the morning session 
13.00 – 14.30   Lunch break  
14.30 – 16.00    Functions of prejudices 
16.00 – 16.15    Coffee break  
16.15 – 17.45   Continuation of the afternoon session 
18.30     Dinner 
20:00                                                free 

Day 3 - Wednesday, 9.10.2013 
8.00 – 9.00    Breakfast 
9.30 – 11.00   Reflection of power relations and our own position in society  
11.00 – 11.30    Coffee break 
12.00 – 13.00    Continuation of the morning session 
13.00 – 14.00   Lunch break und  

14.00     Meeting to set off for the exhibition 
15.00 – 16.00    Visit to the Destroyed Diversity exhibition  
17.00 – 18.15    Visit to the Reichstag  
18.15 – 19.00    Visit of the Holocaust Memorial and the memorial for Sinti and Roma 
20.00    Berlin by night 

Day 4 - Thursday, 10.10.2013 
8.00 – 9.00    Breakfast 
9.30 – 11.00   Evaluation of the excursion- Aspects and categories of diversity    
11.00 – 11.30    Coffee break 
12.00 – 13.00    Continuation of the morning session 
13.00 – 14.30   Lunch break 
14.30 – 16.00    The model of tolerance  
                      Mid-term evaluation  
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16.00 – 16.15   Coffee break 
16.15 – 17.45   Continuation of the afternoon session 
18.30    Dinner 
20.00 – 22.00   Optional: watching  a movie together 
 
Day 5 - Friday, 11.10.2013 

8.00 – 9.00    Breakfast 
9.30 – 10.30   Betzavta exercises 1 and 2 
10.30 – 11.00    Coffee break 
11.30 – 12.30    Preparation of project visit 
12.30 – 13.00   Lunch break 

13.00 – 13.15   Gathering for the departure to the project visit 
14.00 – 17.00   Project visit “The Rainbow Factory” 
17.00 – 18.00   Evaluation of the project visit 
19.00     Dinner out 

Day 6 - Saturday, 12.10.2013 

8.00 – 9.00    Breakfast 
9.30 – 11.00   Betzavta exercises 3 and 4 
11.00 – 11.30    Coffee break 
12.00 – 13.00    Continuation of the morning session 
13.00 – 14.30   Lunch break 
14.30 – 16.00    Additional exercises or dealing with open questions 
16.00 – 16.15    Coffee break 
16.15 – 17.45   Continuation of the afternoon session 
18.30    Dinner 
20.00    Farewell party 

Day 7 - Sunday, 13.10.2013 

8.00 – 9.00    Breakfast 
9.30 – 10.30   Transfer to our field of work  
10.30 – 11.00    Coffee break 
11.30 – 13.00    Continuation of the morning session 
13.00 – 14.30   Lunch break 
14.30 – 15.30  Agreements and evaluation, ending ceremony 
18.30     Dinner 
 
Day 8 - Monday, 14.10.2013 
8.00 – 9.00    Breakfast – followed by departure 
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Daily Reports 

Day 1 - Monday, 07.10.2013 
The seminar started on Monday with 
introduction from the team of organizers. 
Andreas Schwab welcomed everyone to 
Germany, talked about practical details, 
program of the seminar and introduced Berlin 
as an essential helping tool to understanding 
diversity and its importance. As a conclusion, 
they expressed their gratitude to the Youth In 
Action Program and other contributing parties 
and their hope for an exciting and productive 
seminar. The introduction of diversity started 
with presenting the names – the participants 
talked about their names, their history, 
meaning and traditions. Not only this exercise 
helped the participants to get to know each 
other, but also brought them to thinking on 
the topic of diversity in their relatively small 
group – and their cultures.  

 

The topic of diversity and tolerance was 
further developed by the trainer Cvetka Bovha 
by presenting the group with a circle of 
postcards, from which they had to choose one 

that is associated with ‘diversity’.  The 
explanations of their choice and the following 
discussion brought out more diverse points of 
view and helped to get deeper understanding 
of diversity itself. 

 

Another activity of the evening was a line 
exercise. On the floor there was imaginary line 
dividing the room into ‘yes’ and ‘no’ zones, 
and each of the participant had to choose a 
zone after hearing one of the prepared 
statements (‘I am a tolerant person’, ‘Conflict 
is fun’, ‘Diversity is strenuous’ etc.). Debates 
that followed help uncover the differences 
and similarities of people’s definition of 
‘diversity’, ´conflict´ etc. and made the 
participants ask themselves a lot of new 
questions.   

The final activity of the night was ‘Market 
place’, where every participant introduced 
their organization – among other methods, 
posters, Power Point presentations, flyers, flip 
charts and printouts were used. 
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The presentations can be summarized by 
following descriptions: 

Center for European Initiatives, Ukraine 

Center for European Initiatives is public 
nonprofit organization, created on the 
principles of voluntarily participation, human 
rights, freedom of speech, common interests, 
self-government and equality of rights for its 
members, as well as for the protection of our 
legal interests, rights, and freedoms.  

Main goal of the center is to assist in the 
reformation of Ukraine in accordance with 
European standards, to introduce democratic 
values, and to develop civil society in Ukraine 
using educational and informational 
methodologies.  

Recent activities of the CEI were a free 
language club (Slovenian for beginners), 
international training program on Prevention 
of Discrimination and Conflict, youth 
exchanges, summer school “European 
Integration: Theory and Practice” and many 
more. 

DISSERTAS | European Networking, Spain 

DISSERTAS is a group of young people which 
helps young people to find labor and 
educational opportunities in Europe. Their 
main target groups are secondary school 
students (16-18 years old), undergraduate 
students (18-21 years old), postgraduate 
students (+22 years old). They offer their 
services to unemployed people and adult 
learners as well. Their main activity is to find 
European opportunities to young and adult 
people, particularly to people with fewer 
possibilities due to social or cultural problems. 
DISSERTAS informs them about courses or 
internships and help them to get registered. 
Moreover, the organization pays special 

attention to motivate students to join the 
international events.   

Mission d’Insertion des Jeunes de la province 
Sud, New Caledonia (France) 

Created in 1990, the main objective of the 
Mission d’Insertion des Jeunes de la province 
Sud (MIJ) is to help young people, specially 
unemployed people from 16 to 26 years old to 
find their own way to integrate into the 
society and the labor market. MIJ is present in 
14 towns, receives on average 14 000 persons 
a year, works with 50 employees with a yearly 
budget of 3.3 M €. The board of the 
organization counts 9 voluntary members out 
of 42 in the General Assembly. 

Toplum Gönüllüleri Vakfı (TOG), Turkey 

Toplum Gönüllüleri Vakfı (TOG – Community 
Volunteers Foundation) was founded in 
December 2002. The Foundation contributes 
to the personal development of young people 
by encouraging them to participate in social 
responsibility projects as volunteers. In doing 
so, it increases young people’s community 
involvement on a voluntary basis. Every year 
the Foundation supports the realization of 
over 800 projects and activities implemented 
by about 30,000 young people in over 100 
university clubs. 

TOG brings young people together so they 
may learn by experience, and so they may 
contribute to the continuity of a democratic 
society. 

Young Esperantists of Britain, United 
Kingdom 

Junularo Esperantista Brita, or Young 
Esperantists of Britain, is the UK's national 
organization for young people who speak or 
are learning Esperanto. It is also an official 
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youth section of the Esperanto Association of 
Britain that linked to the World Esperanto 
Youth Organization. The main activities of the 
organization include international 
collaboration, intercultural meetings and 
workshops for the members of the 
organization.  

EFM, Poland 

Europejskie Forum Młodzieży(EFM) is a body 
active at the European level organization from 
Bystrzyca Kłodzka, focusing on youth projects. 
EFM works with a wide range of young people 
from all over the world, particularly with 
disadvantaged groups and those who have 
limited opportunities (e.g. caused by specifics 
of their living location – be it either the small 
town and / or a rural area, as well as disability 
related issues). Therefore, the goal of EFM is 
to promote European awareness, passing on 
accurate and relevant information to youth 
groups and the local community about the EU 
integration process. EFM strives to develop 
local democracy and stimulate further 
involvement and nurturing willingness to 
participate in the international activities and 
shaping up the future. The EFM activities 
include workshops, trainings, international 
youth exchanges, conferences, seminars, open 
air music events designed to tackle effectively 
issues and concerns of young people and the 
local communities. The target groups of the 
EFM activity mostly comprise young people 
from high schools and youngsters with fewer 
opportunities.  

AYAFE – Azerbaijan  
 
AYAFE - Association of Young Azerbaijani 
Friends of Europe is a youth NGO, established 
in November 1997, with the mission of 
contributing to the integration of Azerbaijan 

into the European Institutions. The core 
activity of AYAFE relates to volunteers’ 
exchange (work camps, EVS, LTV). In addition, 
the domain of conflict resolution as well as 
projects supporting and targeting internally 
displaced persons (IDPs) encompass the major 
scope of AYAFE’s activity. 
 
 
BYPU “New Faces” – Belarus 

BYPU “New Faces” is a Belarusian NGO, 
registered by the Ministry of Justice of the 
Republic of Belarus on February 20, 1997. 
Based on the principles of openness, 
tolerance and equality as well as using 
innovative ways and methods of non-formal 
education, BYPU “New Faces” promotes 
building of an active civil position and 
conscious attitude of young people of the 
Republic of Belarus.The objectives of BYPU 
“New Faces”: 

• assisting the development of 
democratic youth movement in 
Belarus; 

• supporting youth initiatives in the 
spheres of culture, education, 
information and ecology; 

• assisting piece consolidation, fighting 
against intolerance and 
discrimination; 

• creating intercultural mutual 
understanding and youth cooperation; 

• facilitating comprehensive 
development of youth. 

Bridge of Friendship “KARTLOSI” – Georgia 

The core target group of the NGO Bridge of 
Friendship “Kartlosi” is a population living in 
conflict zone of Georgia, Tskhinvali, as well as 
areas along the Administrative Boundary Line 
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(ABL) that currently separates conflict zone of 
South Ossetia from Georgia proper. The 
Bridge of Friendship “Kartlosi” applies efforts 
to utilize different tools and approaches to 
activate population and especially youth. 

Sport considered as one of the helpful and 
healthy means in this regard. Thanks to 
Kartlosi’s initiative, for a number of times 
wrestling tournaments were organized in the 
conflict zone of Tskhinvali and along the ABL. 

Day 2 - Tuesday, 08.10.2013 

The second day’s morning was spend in an 
active manner, getting to know the group and 
the topic better andenergizing the participants 
for the main topic of the day – ‘Prejudices’. 
The participants got to experience a highly 
effective speed-debate format of discussion 
with multiple thought-inducing statements 
like ‘The companies should adopt a fifty per 
cent hiring rule to assure gender equality’ and 
‘Homosexual couples should have the same 
right to adopt children as heterosexual 
couples’. During the activity the discussion 
partners changed every two minutes, so that 
with every new question the participants 
experienced a different point of view of the 
opponent. Time limit for every question was 1 
minute per speaker, therefore the 
companions were compelled to think quickly 
and be concise in giving their opinions.  

 

The intended result of this activity was 
undoubtedly reached when theparticipants 
got the chance to hone their skill of active 
listening and to observe their own way of 

reacting when confronted with their own 
stereotypes and other outlooks on important 
problems in society. They were also given the 
opportunity to share their insights and listen 
to the feedback of the rest of the group. 

 

During the afternoon session activities 
became more focused on social exclusion and 
discrimination. They started with a fairly 
simple activity of ‘I belong to’. Every 
participant decided on the groups they 
belonged to and had to stand up and proclaim 
it, and the others stood up when they also 
considered themselves to be members of this 
group. The feedback of participants showed 
the great efficiency of the exercise: people 
who were the only ones to belong to a group 
gave a feedback on how they felt (some 
excluded, some proud to be unique), which 
gave the group an insight on how easily the 
exclusion emerges and how differently people 
cope with it. 

In the next exercise the participants were 
asked to describe a lemon. The descriptions 
they gave were mostly generic adjectives – 
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‘yellow’, `sour`, `fruit` etc. – and were 
documented for later use. Then the trainer 
proposed that everyone chose an actual 
lemon from a tray in her hands and got a close 
look at it. After examining the lemons, 
participants gave them back and were asked 
to find their lemon once again. They had to 
describe it and prove that it was theirs, and 
the descriptions they used was also written 
down – ‘bumpy’, ‘with a mark on the side’, 
‘funny with pointy end’ and so on. 

 

The participants later compared the lists and 
discovered that the adjectives and 
descriptions in both lists were different – 
general in the first list and very individual in 
the second, although theyrelated to the same 
group of objects. The metaphorical meaning 
of this was a powerful influence on people’s 
perception of groups and stereotypes that we 
use to generalize objects and people. The 
overall conclusion in the group was that when 
people related to a lemon personally, they 
started to perceive it differently and more 
individually, so the description turned out to 
be more detailed and precise, whereas when 
they had to describe any lemon, they fell into 
a trap of generalizing. This mental mechanism, 
as it was pointed out by one of the 
participants in discussion, also works in 
everyday life and serves as a great tool to 
form stereotypes and prejudices in society.  

 

The discussion, carefully managed by Cvetka, 
turned to analyzing the functions of prejudices 
in the society. Out of all the groups, in which 
the participants were divided, the common 
conclusion was that prejudices serve as means 
of self-preservation and protection from the 
unknown – to keep us in our comfort zones. 
They also serve as a reduction of uncertainty, 
production of clear feeling of belonging, 
maintenance of a positive self-image and 
legitimation of power.The discussion quickly 
unraveled and the group began brainstorming 
different ways of fighting prejudices on 
different levels in society.    
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Day 3 - Wednesday, 09.11.2013 
The main topic of the morning session on the 
third day of the seminar was ‘Power relations’. 
After a warm-up exercise the trainer 
introduced the topic. She started by reading a 
story, written from the point of view of a 
native inhabitant, about some country in the 
world. By the end of the story the group had 
to guess which of the existing countries it was. 
After carefully collecting everybody’s opinions, 
which all were developing countries of Africa, 
Asia and Eastern Europe, Cvetka revealed the 
real answers – the country was Germany. The 
group got a chance to see their own 
stereotypes in action - everybody thought 
about a developing country outside of 
Western Europe, forgetting the hardships that 
were put upon other countries over the last 
century. The participants came to a 
conclusion, that if people forget about history 
and don’t talk about it, then the real events 
and characteristics of the era become erased 
and substituted by the stereotypes in people’s 
minds.  

The next activity demonstrated the relativity 
of power and its perception to everyone. The 
participants received ‚Power flower‘ – a 
graphic to fill in with your personal perception 
of priviledges and disadvantages that you had 
in your country, geographical region, gender 
and other fields of life. The following 
discussion revealed the striking differences in 
participants´ approach to the question of 
priviledges and brought everyone to 
discussing a multi-dimensional view to what 
`priviledged` is. The group alsp touched upon 
the question ‚Where is it easier to change 
things – from priviledged or disadvantaged 
position?‘ 

The participants were also introduced to the 
concept of internalized 
oppression/superiority, levels of 
discrimination (personal, interpersonal, 
institutional, cultural) and the two possible 
results of combination attitude and power. It 
became clear to everyone, that attitude (such 
as assumptions, stereotypes, prejudices, 
values), combined with power (social position, 
situational power, ability), can lead to either 
discrimination or to change for the better, and 
that it is every person`s responsibility not only 
to avoid abusing the power that we get 
throughout our lives, but also to use it in a 
positive direction to fight social injustice in 
every aspect of life.  

In the afternoon the group embarked on a 
tour of Berlin to visit the Reichstag, Holocaust 
Memorial, and Memorial for Sinti and Roma 
people. But the most thought-inducing and 
powerful visit was to an exhibition in 
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Deutsches Historisches Museum called 
`Destroyed diversity` - a glance at what was 
happening in Germany in years 1933-1939, 
the years that led to Berlin`s former cultural, 

national and artistic diversity being destroyed 
by Nazis. The exhibition was educational and 
helped answer a lot of questions, as well as 
explain the mechanism of dictatorship being 
established.  
 
Day 3 was a perfect example of a balanced 
and well-coordinated training day with 
interactive discussions, a lot of new questions 
and conclusions and perfect balance of 

energizing, entertaining, educational and 
relaxing activities.  
 

Day 4 - Thursday, 20.08.2012 
On day 4 the training continued by discussing 
the exhibition the group visited the day 
before. The general impression was very 
positive and the topic of destroying diversity 
and racial discrimination was important for 
the group. Current political regimes and 
situation in different countries were 
mentioned and discussed through the prism of 
what the participants learned in the 
exhibition.  The discussion was followed by an 
active and fun umbrella/rain/sun warm-up 
which made the atmosphere in the group 
even more positive. 
The general topic for afternoon session was 
´Aspects of diversity´. In the first exercise of 
the day the trainer proposed to go deeper into 
the topic of conflict behind intolerance and 
the reasons of it – different values that people 
have. Each member of the group received a 
set of values and had to exchange the values 
until what he had corresponded with his real 
beliefs. Then the participants were divided 
into groups and asked to choose 4 of the most 
important values for the group from the 
values that each of them had. The discussion 
in small groups was followed by presentations 
and feedback from the whole group. Some 
participants mentioned that this exercise 
made them reevaluate the importance of 
some of their values, as well as see how the 
conflict may emerge from the different values 
in the small group. 
In the afternoon the group had the 
opportunity to learn more about where values 
come from and how they influence social 
practices in the community by examining 
G.Hofstede’s ´Onion of culture´ model, 
modified by C.Bovha. Participants learned 
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about the needs behind values and reasons 
for conflict, when people have the same 
values, but live them differently.  
The activity that followed (participants called 
it ‘The magic stick’) was probably the most 
controversial and powerfully expository to the 

topic of emergence of the conflict in the 
society. The participants received a flexible 
stick and had to put it on the ground together, 
each using only two fingers. It proved to be a 
more difficult task then anybody had 
anticipated which required a lot of 
cooperation, leadership and tolerance from 
every participant of the group and induced a 
lively and passionate discussion afterwards, 
where participants shared their feelings and 
analyzed their own mistakes. The conclusion 
of one of participants was that trying to work 
together on a same level could be difficult, 
because your decisions can influence other's 
situation, and that sometimes one leader 
could be useful – in the exercise and in life. 
 
The last scheme introduced by the trainer on 
Thursday was a model ´Tolerance traffic light´ 
(invented by the CAP Academy and translated 

to English by the trainer), which explains in 
detail the process of acknowledging and 
reacting to conflict and shows the difference 
between seeming and real tolerance.    
 
The evening session was dedicated to mid-
term evaluation of the seminar. The feedback 
of the participants was very positive and 
proved that first 4 days were productive and 
stimulating for participants’ creativity and 
intercultural/interpersonal communicative 
skills as well as understanding the various 
topics that together represent the main title - 
Diversity and Tolerance.  A lot of participants 
thought the activities on Monday-Tuesday 
were very visual and that they were a simple 
method to deal with complicated issues such 
as mechanics of tolerance.  
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Day 5 - Friday, 11.10.2013 
On day 5 after an energizer, training began by 
introducing Betzavta exercises 1 and 2 and 
teaching about its history and its premises. 
Betzavta (Togetherness) is a Program on 
Education in Democracy and Tolerance and 
Human Rights. At the base of it lies the 
teaching concept that tries to promote 
nonviolent methods of conflict resolution. 
Betzavta makes use of methods for activating 
lessons in politics with a philosophical 
background. The assumption behind it is that 
everyone has an equal right to freedom, the 
right to live according to their own values, 
habits, desires when they don’t 
simultaneously limit others’ right to freedom. 
Various activities that day had some 
guidelines in common: the rules were flexible 
and there was more than one way to 
understand them, there was no generalization 
about personal qualities of participants. They 
were asked not to role play and to distinguish 
between the person they were talking to and 
the subject they were discussing with that 
person.  And, of course, nobody violated other 
people’s rights to remain silent.  
 
The exercises - such as board games with 
changing rules, where the participants weren’t 
allowed to talk and had to find other ways to 
communicate with their colleagues, or having 
a break being connected with others with 
threads - made everyone analyze their own 
automatic behavior in new groups and 
situations, their treatment of somebody new  
appearing in a game and think of methods of 
inclusion of new members whose given rules 
were different from the rules others already 
used.  The ‘tied-together’ activity helped the 
group see how their personal objectives are 
linked and can be either delayed or completed 
faster, while being a part of a group. The 

board game activity was powerfully 
metaphoric and conformable with the general 
topic of discovering stereotypes and 
xenophobia within you and within the society 
- and fighting it with non-violent methods.  

 
As means of preparation to the project visit, 
the trainer also informed the group about 
history of Berlin’s district called Kreuzberg and 
explained that this district is the perfect place 
to learn about diversity and inclusion, since it 
consists of a big percentage of people of 
different nationalities that live and work 
together. 
 
In the afternoon, the project visit to 
Kreuzberg’s neighborhood community center 
‘Regenboden Fabrik’ (‘The Rainbow Factory’), 
where the participants had a chance to learn 
about the functioning of a completely 
community-run project, understand the 
management of the volunteers and employees 
and the influence of the center on the local 
community. The group also visited The 
Kreuzberg museum and had a tour of the 
district, which finished with a visit to a 
‘backyard mosque’, which not many non-
Muslim visitors get to see. This visit to 
Kreuzberg was very productive in terms of 
understanding how civil society functions in 
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Germany, the problems of modern integration 
process of migrants into German society. It 
also was a great way to fully experience 
Berlin’s diversity.  

 
Day 6 -Saturday, 12.10.2013 
In the morning of the sixth day the training 
continued with Betzavta exercises 3 and 4. As 
an introduction, the participants were asked 
to contemplate about different situation when 
the decision by majority vote was acceptable 
in their opinion. After filling in a questionnaire 
with different situations, the whole group 
came together to discuss the problem and 
tried to formulate the general rules for when 
it is right to follow the decision by majority. 
The trainer later explained that, although it’s a 
common stereotype in contemporary society, 
the majority decision is not always 
democratic, while members of the minority 
end up being excluded and suffer.  
Betzavta activity 4 provided the group with 
eye-opening insights to their individual 
patterns of behavior in a group. Participants 
were divided in two groups and given two 
tasks that seemed the opposite – one group 
had to build the highest possible tower from 
all the chairs in the room, and the other – 
make the biggest possible circle from all the 
chairs in the room. During this exercise, 

everyone had the chance to watch how 
assumptions and pre-determined opinions 
influence human behavior, the step-by-step 
process of one group becoming ‘us’ and 
‘them’ and everyone pushing and pulling only 
for what they wanted without trying to 
cooperate first. In addition to social 
stereotypes the group also saw how limiting is 
the ‘traditional’ perception of the task itself – 
for example, there were no limits in the task 
concerning where the tower should be, but 
somehow everybody perceived that it had to 
be in the middle.    

After a long and inspired analysis of the 
exercise, the group moved on to learning 
about four steps of democratic decision-
making: steps that should be taken before a 
decision is made. The participants came to the 
conclusion, that people often have conflict 
based on their assumptions of what the others 
want and not on a real conflict of interests.  
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Day 7 - Sunday, 13.10.2013 

 
Sunday was the last day of the training, and 
after the energizers the participants were 
asked to participate in a ’Word Cafe’. 
Everyone had some time to discuss the 
questions on different tables in the room and 
write their answers on tablecloths!  
After this activity a presentation of Youth in 
Action Program and Erasmus+ followed.  
 

Everybody shared their knowledge and 
experience concerning different Actions and 
then got to know more about Youthpass 
certificate and 7 key competences.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
The last activity this day was the evaluation. 
The participants had to once again choose a 
card from a postcard circle on the floor and 
explain what they got from the training and 
how their perception of diversity and 
tolerance changed during this week. Many 
participants mentioned that they got a new 
perspective on a subject that they thought 
was simple and obvious. Others mentioned 
that the training inspired and motivated them 
to continue and develop their work in this 
area.  
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Conclusion 

 
This training was dedicated to concepts and 
methods of diversity and tolerance in youth 
work. It provided youth and social 
workerswith background knowledge and 
enabled them to discover new waysof working 
with young people for diverse and tolerant 
societies. 
Both participants and organizers appreciated 
the opportunity and were actively involved in 
the variety of offered activities, sharing their 
opinions and experience and discovering new 
interactive and stimulating methods aiming at 
raising the diversity consciousness of young 
people.  
The workshops were experience-based and 
well-balanced with the expert’s addition of 
background knowledge and moderation.  The 
project visit to the neighborhood center 
“Rainbow Factory” and the guided tour to the 
exhibition of the Berlin theme year 
“Destroyed Diversity” completed the learning 
experience and enabled the consideration of 
different historic views on the struggle for 
diversity in the multicultural city Berlin.  
The final day’s evaluation showed that the 
participants were full of new project ideas and 
eager to implement what they had learned in  
Their youth organizations and/or in their 
personal life. This made it obvious that our 
training was particularly successful in 
connectingthe training contents to the 
practice of the participants in youth work. As a 
long-term result most of the participating 
organizations have started to make use of 
Betzavta exercises and methods in their own 

activities and have organized meetings to 
inform and train youth workers of the local 
communities.  
 
We would like to thank all participants, 
partner organizations as well as the trainer`s 
team and all supporters for their good 
cooperation and invaluable contributions!  
 
Andreas Schwab 
EBA Europäische Bildungsakademie gGmbH 
Uhlandstr.97 
10715 Berlin 
03023627120 

www.eba-berlin.net 
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Annex 1 – Participants’ List 

 

Family name Name Organization / Country 

Ismayilova 

 

Yegana 

 

AYAFE / AZERBEIJAN 
Ismayilov Asif AYAFE 
Valaskovich Kanstantsin BYPU "New Faces" / BELARUS 
Kurylovich Volha BYPU "New Faces" 
Zedelashvili Tamar KARTLOSI / GEORGIA 
Surameli Tsitsino KARTLOSI 
Schwab Andreas EBA / GERMANY 
Bovha Cvetka EBA 
Lozano Martinez 

 
Estefania EBA 

Zeganska Agnieszka EBA 
Hollenstein Chantal EBA 
Kovyazina Oleksandra JEB / UK 
Pentland Jake JEB 
Yalçınkaya Özlem TOG / TURKEY 
Gürsel Emrah TOG 
Lozano Martínez Yaiza DISSERTAS / SPAIN 
Chautard Coralie MU / NEW CALEDONIA 
Cronsteadt Yoan MU 
Pitus Marzena EFM / POLAND 
Rogowska Edyta EFM 
Tkachenko Nataliia CEI / UKRAINE 
Myronyak Oksana CEI 
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Annex 2 – List of materials 

 

1. Further information on Diversity and Tolerance as well as a report done by participants can be 
found on the project blog: http://traininginberlin.wordpress.com/ 

2. Links Anti Bias (also uploaded in Dropbox): 
 

South Africa: 
 
www.elru.co.za 
 
ELRU (Hrsg.), Shifting Paradigms, using an anti-bias-strategy to challenge oppression and 
assist transformation in the South African context. Lansdowne/ South Afrika 1997 
 
USA: 
 
Louise Derman-Sparks, Anti-Bias curriculum: tools for empowering young children / 
Louise Derman-Sparks and the A.B.C. Task Force. - Washington DC1989 
 
Louise Derman-Sparks/ Carol Brunson Phillips, Teaching/ Learning Anti – Racism. A 
Developmental Approach. New York 1997 
 
What is Anti-Bias-education? 
http://www.naeyc.org/store/files/store/TOC/254.pdf 
 
Germany: 
www.anti-bias-netz.org 
www.kinderwelten.net 
 
A manual in German with activities for kids in primary school (Lernbausteine): 
http://www.fippev.de/t3/index.php?id=541 
 
International: 
http://www.decet.org/ 
 
 

3. Links Betzavta (to be found in Dropbox): information about The Adam Institude for Democracy 
and Peace, Betzavta - Peace and Human Rights Education In Practice by Bianca Anna Stern, 
Learning the Language of Democracy with Betzavta by Ulrike Wolff-Jontofsohn, Trading 
Democracy – A Guiding Report 
 

http://traininginberlin.wordpress.com/
http://www.elru.co.za/
http://www.naeyc.org/store/files/store/TOC/254.pdf
http://www.anti-bias-netz.org/
http://www.kinderwelten.net/
http://www.fippev.de/t3/index.php?id=541
http://www.decet.org/
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4. Links to Manuals on Human Rights and Diversity: 

Compass is for youth, young adults and adults. 
Compassito - for kids and youth. 
There are versions in quite a few languages: Turkish, Polish, Russian and more.  
The English and German versions and some others are free for download:  
http://eycb.coe.int/compass/ 
 
Links to more manuals: 
http://www.salto-youth.net/tools/toolbox 

 
5. Methods – to be found in dropbox:  bamga, lemons activity, pumpkin method, model of 

tolerance, trading values. 
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EBA Europäische Bildungsakademie gGmbH, Berlin 7.-14.10.2013/ Youth-in-Action-Program 

Cvetka Bovha 
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	Recent activities of the CEI were a free language club (Slovenian for beginners), international training program on Prevention of Discrimination and Conflict, youth exchanges, summer school “European Integration: Theory and Practice” and many more.
	DISSERTAS | European Networking, Spain
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